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RAISING  THE 
ACADEMIC  AND  OCCUPATIONAL 
ACHIEVEMENT  OF  WOMEN  AND  GIRLS 


One  aspect  of  the  Carl  D.  Perkins  Vocational  and  Applied  Technol- 
ogy Education  Act  of  1990  focuses  on  the  elimination  of  sex 
discrimination  and  sex-role  stereotyping  in  vocational  education, 
particularly  in  gender  non-traditional  fields.  However,  only  mini- 
mal progress  has  been  made  in  eliminating  gender  barriers  to 
academic  and  occupational  achievement. 

Occupational  segregation  accounts  for  the  greatest  differences 
between  the  incomes  of  women  and  men.  Not  suprisingly,  voca- 
tional enrollment  patterns  mirror  occupational  segregation.  Despite 
efforts  during  the  past  20  years  to  improve  equity  in  vocational 
programs,  women  of  all  racial  and  ethnic  groups  remain 
underrepresented  in  vocational  programs  that  lead  to  higher  paying 
jobs. 

The  National  Center  for  Research  in  Vocational  Education  (NCR  VE) , 
in  a  December  1992  report,  identified  gender-related  barriers  that 
block  the  achievement  of  women  and  girls.  NCRVE  also  outlined 
methods  that  vocational  educators  could  implement  to  improve  the 
success  of  nontraditional  enroUees.  The  following  paragraphs  are 
excerpts  from  this  report. 

"Gender-Related  Barriers  in  Education 

Practices  that  help  to  channel  females  into  low-wage  occupations 
permeate  education.  It  is  still  true  that  girls  do  not  receive  equitable 
amounts  of  teacher  attention,  are  less  likely  than  boys  to  see 
themselves  in  the  materials  they  study,  and  are  frequenUy  not 
expected  or  encouraged  to  pursue  higher  level  math  and  science 
(AAUW,  1992).  Other  practices  that  can  block  achievement  for 
women  and  girls  include: 

— failure  to  provide  complete  and  accurate  career  information, 
— inadequate  counseling  on  nontraditional  options, 
— inequitable  treatment  by  teachers  and  administrators 

of  nontraditional  enrollees, 
.—lack  of  sex  equity  in-service  staff  training, 
no  strict  policy  against  sexual  harassment, 
— no  targeted  recruiunent  of  nonu-aditional  students, 
—gender-biased  course  materials,  and 
— failure  to  publicize  sex  equity  activities. 


These  and  other  school -related  inequities  compound  the  odds  that 
girls  wiUi  other  known  risk  ractors  (e.g.,  low  socioeconomic  status, 
minority  status,  and  low  parental  education  levels)  will  drop  out  of 
school. 

The  factors  that  particularly  impact  girls  are  early  socialization 
experiences  that  teach  girls  to  be  less  assertive,  cognitive  differ- 
ences in  the  ways  that  many  girls  and  boys  learn,  teacher  interaction 
patterns  that  favor  boys'  response  patterns  and  learning  styles,  and 
curricular  selections  that  often  leave  girls  without  the  prerequisites 
for  higher-paying  jobs  and  careers.  When  these  factors  combine 
with  die  background  characteristics  mentioned  above,  girls  who  are 
only  marginally  involved  in  school  may  opt  out  completely. 

Gender-Related  Barriers  Outside  Education 

Additional  barriers  confront  women  pursuing  higher- wage  occupa- 
tions. Occupational  segregation;  wage  discrimination;  lack  of 
affordable,  quality  child  care;  and  limited  education  and  o-aining 
opportunities  impede  the  progress  of  low-income  women  seeking 
better  jobs  (National  Commission  on  Working  Women,  1988). 
Barriers  to  male-dominated  occupations  are  especially  formidable. 
Warner  (1989)  identified  the  following  barriers  to  women  trainees 
in  the  machining  trade: 

— sex  bias  in  assessment,  testing,  and  counseling; 

— lack  of  information  about  die  range  of  career  options  available; 

— math  or  technical  anxiety; 

— lack  of  affordable,  quality  child  care; 

— lack  of  access  to  local  "networks"  (ie.  contacts  with  people 

working  in  the  field); 
— sexual  harassment  and  discrimination; 
— opposition  or  little  support  from  family  and  friends; 
— lack  of  transportation  to  get  to  work; 
— financial  hardship  while  in  training;  and 
— language  and  cultural  bias. 

(Continued  on  Pg.  2) 


RAISING  THE  ACADEMIC  AND  OCCUPATIONAL  ACHIEVEMENT  OF  WOMEN  AND  GIRLS  (Continued  from  Pg.  1) 

VOCATIONAL  EDUCATION  CAN  MAKE  A  DIFFERENCE  IN  TWO  WAYS: 
Break  Down  Barriers  to  School  Success  Ensure  the  Success  of  Non Traditional  Enrollees 


Efforts  to  improve  academic  and  economic  achievement  for  girls 
and  women  must  address  multiple  barriers  head-on.  It  is  critical 
that  educational  policy  and  practice  address  gender-related  inequi- 
ties and  the  special  needs  of  those  women  and  girls  at  greatest  risk 
(e.g.,  females  who  are  educationally  disadvantaged,  economically 
disadvantaged,  members  of  minorities,  displaced  homemakers, 
single  parents,  teen  parents,  and/or  those  who  have  a  disability). 
The  AAUW  (1992)  has  called  for  a  variety  of  reforms  designed  to 
create  gender-equitable  education  environments. 

Women  and  girls — especially  those  with  special  needs — need 
more  than  just  good  training.  They  need  assistance  and  support  the 
success  of  special-needs  females  must  be  comprehensive.  In 
addition  to  targeted  recruitment  activities,  many  women  need 
assessment  services;  remediation  of  basic  reading,  math,  and  com- 
munication skills;  job-skill  training;  job-search  training  and  job 
placement;  child  care  assistance;  counseling;  and  various  other 
support  services. 


LOCAL  NEWS 
AND  INNOVATIVE  PROJECTS: 

District  IV  Human  Resource  Development  Council  in  Havre  is 
using  Perkins  Single  Parent/Displaced  Homemaker/Single  Preg- 
nant Women  funds  to  provide  45  displaced  homemakers  with 
marketable  skills  training  in  computer  operation  and  word  process- 
ing. Additional  competency  training  in  office  skills  such  as  typing 
and  ten-key  calculating  are  part  of  the  program.  The  project  also 
offers  employment  placement  services  and  non-tradiiional  employ- 
ment opportunity  workshops,  and  provides  area  employers  with 
information  on  gender  equity  issues. 


Additional  strategies  are  necessary  for  nontraditional  enrollees.  To 
date,  the  few  girls  who  do  complete  nontraditional  programs  are 
unlikely  to  secure  training-related  employment  (Muraskin,  1989). 
Vocational  programs  must  address  this  bias  against  hiring  women 
in  nontraditional  occupations.  Strategies  which  support  the  long-term 
success  of  nontraditional  enrollees  must  be  incorporated  into  voca- 
tional programs.  Support  for  nontraditional  enrollees  can  take 
many  forms,  including  (McGraw,  1991): 

— nontraditional  role  models, 
— ^job  placement  services, 

— information  on  dealing  with  discrimination  and  harassment, 
— staff  training  on  gender  bias, 

— screening  for  health  concerns  that  conflict  with  occupation, 
— encouragement  to  continue  training  and  upgrade  skills." 

Excerpts  from:  National  Center  for  Research  in  Vocational 
Education,  University  of  California,  Berkeley,  Technical  Assis- 
tance for  Special  Populations  Program  Brief.  December  1992. 


BUTTE  CAREER  FUTURES  SPONSORS 
NON-TRADITIONAL  WORKSHOP 

In  response  to  the  new  mandates  of  JTPA  and  Carl  Perkins 
funding  sources.  Career  Futures,  Inc.  of  Butte,  sponsored  a 
three-hour  workshop  January  5,  1993  on  non-traditional 
training  and  employment  opportunities.  Felicity  McPheron, 
Construction  and  General  Laborer's  Union  Local  #1334, 
was  the  keynote  speaker.  She  presented  information  regard- 
ing Laborer's  training  and  apprenticeships,  and  discussed 
procedures  and  policies  regarding  joining  the  union. 

Present  and  past  participants  of  Career  Futures  who  previ- 
ously expressed  interest  in  nontraditional  occupations  were 
invited  to  attend.  Seven  people  attended  the  afternoon 
workshop.  The  participants  were  given  the  standard  basic 
math  test  that  the  Montana  Department  of  Transportation 
administers  to  potential  employees.  A  video  entitled  "New 
Workforce:  Non-Traditional  Jobs  for  Women",  depicting 
women  in  non-traditional  jobs  was  shown  to  the  group,  and 
used  as  a  lead-in  for  group  discussion. 

According  to  the  evaluations  of  the  workshop,  participants 
thought  the  workshop  was  very  beneficial  and  informative. 
Suggestions  included  that  the  workshop  be  more  than  three 
hours  in  length,  feature  more  speakers  working  in 
non-traditional  occupations,  present  more  information  on 
males  in  non-traditional  occupations,  and  it  be  offered  on  a 
continuing  basis. 


Planning  a  Field  Trip  to  the  Legislature? 

Why  not  combine  your  school's  field  trip  to  the  Legislature 
with  a  Focused  Field  Trip  to  the  Montana  Historical  Soci- 
ety? 

An  Activity  Guide  to  the  Exhibit  Montana  Homeland  focus- 
ing on  Montana  Indians,  from  prehistory  to  the  present  may 
be  used  as  preparation  for  elementary  grades  planning  to 
visit  the  museum. 

For  more  information  on  the  Tour  and  obtaining  the  Activity 
Guide  contact  Joan  Haefer,  444-4794  at  the  Montana  His- 
torical Society. 


Notes  from 


Gender  Equity  Program... 

Written  by  Pat  Callbeck  Harper,  Gender  Equity  Specialist,  OPI 
NANCY  KEENAN,  SUPERINTENDENT 


Montana  Schools  Grapple  with  Sexual  Harassment 


A  recent  article  in  Christian  Science  Monitor  (Jan.  21,  1993,  p.  3) 
carried  this  quote  by  Susan  Strauss,  equity  consultant  in  Minnesota: 
"The  amount  of  violence  in  our  society  is  escalating,  the  amount  of 
sexual  violence  is  escalating,  and  the  perpetrators  are  becoming 
younger  and  younger...  so  we  are  bound  to  see  that  in  the  schools 
because  they're  a  microcosm  of  society." 

It  is  true  that  over  the  last  three  years  our  Montana  schools  have  seen 
a  dramatic  increase  in  complaints  about  sexual  harassment  and 
intimidation.  It  is  also  true  that  we  are  seeing  a  dramatic  increase 
in  law  suits  and  significant  court  decisions  on  sexual  harassment  in 
schools  all  across  the  nation.  It  is  safe  to  say  that  our  anxiety  is  very 
high,  and  our  knowledge  and  skill  are  sometimes  inadequate  to  deal 
fairly,  promptly  and  effectively  with  complaints  and  reports  we 
receive. 

But  it  is  also  very  true  that  many  Montana  districts  have  done 
extraordinary  work  in  creating  and  maintaining  harassment-free 
'  schools: 

-  adopting  or  updating  sexual  harassment  policies  for 
students,  staff  and  volunteers  in  school  programs; 

-  providing  in-depth  inservice  training  for  students,  staff 
and  administrators  (even  as  a  requirement  for  all  staff 
and  high  school  students); 


-  sending  students  and  staff  to  be  trained  as  facilitators  of 
sexual  harassment  training;  and 

-  purchasing  resources  on  sexual  harassment  in  educa- 
tion for  students  and  staff,  made  available  through 
special  sections  in  school  libraries. 

A  wonderful  example  is  in  Arlee  District  where  senior  high  leaders 
(trained  by  Dr.  Nan  Stein  and  Pat  Callbeck  Harper  in  1991)  are 
training  their  peers  in  middle  school.  These  middle  school  trainers 
will  be  providing  peer  training  to  upper  level  elementary  students 
this  month.  We  can  be  proud  of  this  district's  initiative  which  will 
receive  national  attention  when  it  is  spotlighted  in  a  documentary 
for  Nickelodeon's  national  news  program  ("W-5"),  airing  this 
spring.  Congratulations  to  Arlee  District  administrators,  teachers, 
and  especially  students! 

At  the  end  of  this  school  year,  the  Gender  Equity  Office  predicts  that 
sexual  harassment  training  will  reach  over  45  districts  and  hundreds 
of  staff  and  students.  While  Montana  is  ahead  of  the  rest  of  the 
nation  in  sexual  harassment  prevention  and  remediation,  we  still 
have  work  to  do  (OPI  continues  to  get  weekly  reports  of  "flip-up 
day"  incidents,  peer  harassment,  and  adult-to-student  harassment). 
If  you  need  a  copy  of  the  "OPI  Workshop  Notes  on  Sexual 
Harassment"  or  are  interested  in  scheduling  training  for  your 
district,  write  to:  OPI,  Gender  Equity  Office,  State  Capitol,  Helena, 
MT  59620. 


Important  Resources  on  Sexual  Harassment  and  Equity 


"Secrets  in  Public:  Sexual  Harassment  in  Public  (and  Private) 
Schools,"  by  Nan  Stein.  Working  Paper  #256,  Publications  Depart- 
ment at  Wellesley  College  Center  for  Research  on  Women. 
617-283-2510. 

Sexual  Harassment  in  Emplovmcnt  and  Education,  a  manual. 
Northwest  Women's  Law  Center,  Seattle.  206-682-9552. 

"School  Harassment  -  An  Update"  by  Nan  Stein,  Education  Week. 
November  4, 1992, 12:9,37. 

"Sexual  Harassment  and  Schools."  Rethinking  Schools.  May/June 
1992,  6:4,5. 

"Sexual  Harassment  in  Schools"  by  Nan  Stein.  The  School  Admin- 
istrator. January  1993. 


"Harassment  in  the  Halls"  by  Adrian  LeBlanc,  Seventeen.  Septem- 
ber 1992:  162-65,  170. 

"Sexual  Harassment  in  School:  Is  Your  Child  at  Risk?"  by  Andrea 
Atkins,  Better  Homes  and  Gardens.  August  1992:  32-34. 

How  to  Encourage  Giris  in  Math  &  Science.  Strategies  for  Parents 
and  Educators.  J.  Skolnick,  C.  Langbort  and  L.  Day,  Dale  Seymour 
Publications,  1982. 

Yes.  I  Can:  Action  Projects  to  Resolve  Equity  Issues  in  Educational 
Computing.  Alice  Fredman,  ISTE  Publications,  1990. 
503-346-4414. 

I  Never  Called  It  Rape:  The  Ms.  Report  on  Recognizing.  Fighting 
and  Surviving  Date  and  Acquaintance  Rape.  Robin  Warshaw,  Ms. 
Foundation/Harper  and  Row  Publishers,  1988. 


Expanding  Your  Horizons  1993  Conferences 


Where  are  the  Equity  Resources 
from  the 
AV  Library? 

The  Equity  lending  resources  formerly  available  from  the 
State  AV  Library  are  now  available  for  loan  from  the 
Library  at  Western  Montana  College.  If  you  wish  to 
borrow  any  equity  AV  resources,  call:  Mike  Schulz. 
WMC.  683-7541.  FAX  683-7493.  We  are  grateful  to 
WMC  for  taking  over  this  important  educational  service  to 
Montana  schools!  We  will  publish  information  on  their 
new  catalog  as  soon  as  it  is  available.  For  now,  be  sure  to 
give  the  full  title  of  the  resource  you  want,  and  if  you  have 
the  former  OPI  catalog  number  you  should  include  that  in 
your  request,  as  well.  Please  convey  your  "Thanks"  to 
Mike  and  all  the  staff  at  WMC! 


Montana  remains  one  of  the  most  active  states  in  these  exceptional 
conferences  on  math  and  science  careers.  This  spring  begins  our 
1 1  th  year  hosting  these  events  for  students  in  grades  6- 1 2  across  the 
state.  They  are  open  to  females  and  males  who  are  interested  in 
exploring  careers  in  math  and  science,  meeting  extraordinary  role 
models  in  these  careers,  and  learning  how  important  four  years  of 
high  school  math  and  science  are  to  their  future  success.  Here  is  the 
schedule  of  EYH  events  and  contact  numbers  (daytime)  for  details: 

Billings:  April  3,  Linda  Baugh,  657-7666 
Bozeman:  March  27,  Pat  Simmons,  994-5460 
Butte:  March  27,  Eletha  Suttey,  496-4125 
Corvallis:  March  24,  Nilda  Soto  Bishop,  961-3201 
Dillon:  March  15,  Julie  Parker,  6834639 
Great  Falls:  March  13,  Terri  Rogers,  771-2543 
Helena:  March  11,  Edith  Roos,  442-5720  or  Pat  Cony, 

449-7133(h) 
Kalispell:  March  27,  Jean  Robbins.  755-6395 
Missoula:  April  5,  Elaine  Ryan,  728-01 65(h)  or  Mary 
Harvala,  728-7708(h) 


GESA  -  A  National  Best-Selling  Inservice 

Gender/Ethnic  Expectations  and  Student  Achievement  is  one  of  the 
most  effective,  non-threatening  teacher  inservice  programs  in  the 
nation.  Its  goal  is  to  provide  peer  workshops  for  teachers  to 
strengthen  instructional  equity  skills  in  the  classroom.  There  are 
over  2,500  GESA-trained  teachers  in  Montana  already,  and  the 
certified  facilitators  are  classroom  teachers  themselves.  If  you 
would  like  your  district  to  offer  this  six-session  course  (30  OPI 
renewal  units  and  university  credit  available),  write  for  information 
and  the  RFP  to:  Gender  Equity  Office,  OPI,  State  Capitol,  Helena, 
MT  59620.  Small  technical  assistance  grants  are  available  from 
that  office  to  help  defray  the  cost  of  manuals  and  nationally  certified 
facilitators.  The  RFP  (Request  for  Proposals)  will  be  available  in 
May  1993  (deadline  August  1, 1993).  Short  introductory  sessions 
for  your  district  can  also  be  arranged  through  OPI. 


MSBA  Offers 
Sexual  Harassment  Workshops 

During  the  first  two  weeks  of  May,  legal  counsel  for  the 
Montana  School  Boards  Association  will  be  offering  sexual 
harassment  workshops  (3-hour  workshops:  morning  for 
trustees,  afternoon  open  to  teachers  and  the  public)  around 
the  state.  Registration  is  $15  per  person  from  MSBA 
member  districts,  and  $20  per  person  for  all  others.  Don't 
miss  this  important  opportunity  to  get  topnotch  information 
for  your  trustees,  educators  and  community  members.  For 
more  information  and  registration  call:  MSBA  at  442-2 1 80. 


RESOURCES 


Through  Indian  Eves: 

The  Native  Experience  in  Books  for  Children. 

Beverly  Slapin  and  Doris  Scale,  New  Society  Publishers,  4527 
Springfield  Avenue,  Philadelphia,  PA  19143,  Third  Ed,  1992. 

This  is  a  wonderful  collection  of  articles  for  educators,  parents, 
librarians  and  anyone  interested  in  responsible  multicultural  educa- 
tion. In  nine  essays,  eight  by  Native  American  writers,  the  authors 
confront  the  impact  of  stereotyping  on  children.  The  section  on 
"How  to  tell  the  Difference:  A  Checklist,"  provides  valuable 
criteria  for  assessing  bias  and  stereotyping  in  children's  books 
about  Native  Americans.  This  reference  book  also  includes  re- 
sources and  a  bibliography  for  identifying  bias  free  educational 
materials.  A  must  for  Montana  Schools. 


A-GAY-YAH:  A  GENDER  EQUITY  CURRICULUM 
FOR  GRADES  6-12 

is  a  comprehensive  guide  to  increasing  gender  equity  and  cultural 
awareness  in  middle  and  high  school  students.  By  forming  gender 
equity  lessons  within  the  context  of  Native  American  history  and 
culture,  this  two-part  curriculum  offers  teachers  a  unique  opportu- 
nity to  increase  student  awareness  and  knowledge  in  these  key 
equity  areas  as  they  explore  issues  in  U.S.  History  and  social 
studies.  The  guide  was  produced  by  the  American  Indian  Resource 
Center  in  Tahlequah ,  Oklahoma  and  is  available  from  the  Women '  s 
Educational  Equity  Act  Publishing  Center,  Inc.,  55  Chapel  Street, 
Newton,  MA  02160. 


Sexual  Harassment  Awareness  Training: 
Preventing  Harassment  in  Schools 
Workshops 

Janice  Frankino  Doggett  legal  counsel  for  the  Montana  School  Boards 
Association  will  be  presenting  Sexual  Harassment  Awareness  training 
throughout  the  state  during  the  month  of  May  for  all  interested  school 
persoimel: 


May  3  -  Havre 

May  4  -  Wolfpoint 

May  5  -  Miles  City 

May  6  -  Billings 


May  10  -  Lewistown 
May  1 1  -  Great  Falls 
May  12  -  Kalispell 


May  13  -  Missoula 
May  19  -  Bozeman 
May  20  -  Butte 


Cost:    $15.00  employees  of  member  districts,  $20.00  all  others. 
Interested  persons  can  contact  MSBA  at  442-2180. 


PLAN  AHEAD 
American  Indian  Institute  and  Conference 

During  the  summer  of  1993  the  Museum  of  the  Rockies  at  Montana 
State  University  is  hosting  the  world  premier  of  a  major  exhibit 
entitled,  "Sacred  Encounters:  Father  DcSmet  and  Indians  of  the 
Rocky  Mountain  West."  In  conjunction  with  this  exhibit,  MSU's 
English  and  Education  departments  are  offering  an  institute  for 
Montana's  elementary  and  secondary  English  and  social  studies 
teachers.  "The  Literatures  and  Cultures  of  American  Indians"  will 
takeplace  at  the  Museum  June  14  -June  24.  Following  the  nine-day 
program,  the  Montana  Association  of  Teachers  of  English  Lan- 
guage Arts  will  coordinate  a  two-day  conference  on  the  same  theme 
entitled  "Literary  Encounters." 

Institute  Credits:  2  graduate  semester-credits,  one  from  the  Dept. 
of  English  and  one  from  the  Dept.  of  Education,  will  be  available 
to  participants. 

Individuals  interested  in  learning  more  about  the  Institute  should 
call  Bruce  Goebel  or  Sharon  Beehler,  994-5 1 86,  or  Walter  Fleming, 
994-5260. 


Billings  Celebrates 
Think  Purple  Week 


Folks  in  Billings  have  been  busy  lately  preparing  for  THINK 
PURPLE  WEEK.  The  local  Equity  Network  sent  out  17  PSA's 
(printed  on  purple  paper,  of  course)  from  the  latest  Parmership  in 
Equitv  newsletter. 

Lynn  Davis-Rightmire  and  Loretta  Davis  also  informed  41  agen- 
cies about  the  Mayor's  proclamation  declaring  THINK  PURPLE 
WEEK  in  Billings.  Also  included  in  each  information  packet  was 
a  two-page  reprint  from  the  Partnership  in  Equitv  newsletter 
explaining  the  significance  of  the  week-long  event  and  a  yard  of 
purple  ribbon. 

Lynn  is  coordinating  the  Gender  Equity  conference  in  Billings, 
scheduled  for  February  20, 1993  with  Pat  Callback  Harper  of  OPI 
and  Lorretta  Davis  of  Job  Service.  Econo  Print  of  Billings  donated 
printing  of  50  posters  celebrating  these  two  events.  Employees 
from  agencies  representing  employment  and  training  programs, 
education,  local  government,  housing,  labor,  business,  social  ser- 
vices, human  resource  development  and  youth  organizations  in  the 
Billings  Local  Equity  Network  distributed  them. 


It's  No  Mystery 


The  former  Gender  Equity  Coordinator, 
Jane  A.  Karas,  has  not  vanished.  Jane  is  now  the  Assis- 
tant Commissioner  for  Vocational  Technical  Education  at 
the  Office  of  the  Commissioner  of  Higher  Education. 
She  will  provide  support  to  the  new  Gender  Equity 

Coordinator,  as  well  as  promote  equity 
is^-^         through  her  new  ix)sition. 


A  Letter  from  the  New  Acting  Gender  Equity  Coordinator 


It  is  a  new  year  with  a  new  Gender  Equity  Coordinator  and  new 
beginnings  in  changing  and  challenging  times!  Gender-bias-free 
vocational  education,  training  and  working  environments  are  more 
important  than  ever  as  we  face  the  challenges  presented  by  a 
competitive  global  economy,  worker  skills  gap,  educational  re- 
structuring, dwindling  funding,  increasing  legal  liability,  and  a 
diversified  workforce. 

As  I  criss-cross  our  state  presenting  gender  equity  and  sexual 
harassment  workshops,  I  am  impressed  with  the  quality  of  our 
secondary  and  post  secondary  educators  and  administrators  and 
staff  of  displaced  homemaker  community-based-organizations. 
Montana  has  the  human  resources  to  meet  the  challenges  of  the  2 1  st 
Century,  and  I  feel  honored  to  be  part  of  the  team. 

My  background  includes  a  Bachelor's  Degree  from  Carroll 
College  and  an  M.A.  in  Speech  Communication  from  the  Univer- 
sity of  Denver.  I  personally  know  the  su-uggles  of  women  returning 
to  post-secondary  institutions  for  vocational/career  u-aining.  My 
work  history  includes  eighteen  years  as  a  female  executive,  the  last 
eight  plus  years  as  an  executive  director  of  a  private  non-profit. 


displaced  homemaker  center  that  I  helped  co-found  in  1983.  In  that 
position  I  wrote  grants,  monitored  and  used  Perkins  funding  as  one 
source  of  the  employment  and  training  program's  diversified 
funding  base.  I  have  been  actively  training  adults  in  a  variety  of 
fields  since  1967. 

I  am  proud  to  be  a  Montana  native  and  come  from  a  long  line 
of  pioneer  women.  Both  sides  of  my  family  have  roots  that  extend 
for  more  than  a  century  in  Montanan  values  of  independence, 
can-do-ness  and  perserverence  in  creatively  meeting  any  chal- 
lenge, usually  with  limited  resources.  I  admire  and  respect  those 
qualities  I've  seen  in  you. 

I  look  forward  to  working  with  you  and  invite  you  to  contact 
me  with  any  questions,  comments  or  needs  that  our  office  can 
resource  for  you. 

Donna  K.  Porter,  Gender  Equity  Coordinator 
Office  of  the  Commissioner  of  Higher  Education 
2500  Broadway 
Helena  MT  59620-3101 


CALENDAR  OF  EVENTS 

February 

Black  History  Month 

March  27 

Kalispell  EYH 

March 

Women's  History  Month 

April  3 

Billings  EYH 

March  1 1 

Helena  EYH 

April  4-7,  1993 

AIHEC  (American  Indian  Higher  Edu- 

cation Consortium)  Rapid  City,  South 

March  13 

Great  Falls  EYH 

Dakota.  For  more  information  contact 

any  Tribal  College. 

March  15 

Dillon  EYH 

April  5 

Missoula  EYH 

March  19-20, 1993 

State  Equity  Advisory  Council,  Havre 

Contact  Donna  K.  Porter,  444-0317 

April  21-23, 1993 

MDHN  Montana  Displaced  Homemaker 

Network,  Spring  In-Service,  Red  Lion 

March  24 

Corvallis  EYH 

Inn  Missoula, 

Contact  Paula  Hoffman  543-6768 

March  27 

Bozeman  EYH 

April  26-28, 1993 

MIEA  -  Montana  Indian  Education 

March  27 

Butte  EYH 

Association,  Bozeman,  Contact: 

Robert  Fox  353-2827 

Donna  K.  Porter 

Acting  Gender  Equity  Coordinator 

Office  of  the  Commissioner  of  Higher  Education 

2500  Broadway 

Helena,  Montana  59620-3101 

(406)  444-0317 


5112 


